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Why Register Your
Personnel on Nafith@madayn?

Nafith@madayn IS NOT ONLY AN ACCESS
MANAGEMENT SYSTEM. Nafith@madayn HAS
BEEN TAILORED TO YOUR INDIVIDUAL NEEDS TO
SERVE AS A PLATFORM
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\1/ Registering your Personnel on our system is a
straight forward easy process. Our Demo Videos will

& guide you step by step on how to do it. You can
always upload all your compiled personnel data
sheets in one transaction.

"When you register your personnel on Nafith@madayn,
be assured you will no longer have to worry about
keeping track of your employees work visa status, our
notification system will ensure you are timely notified”

You will gain a FREE OF CHARGE access to multiple
numbers of statistical reports and dashboards that
will turn your personnel data into insight centers for
operational decisions
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What Will You Gain?

* Employee ID Access Cards to the Industrial Estate
for all your staff

* A one click employee records extraction via web or
MAMS Mobile App, including personal basic info
and related official documents, residency, health
insurance, dependents, job, emergency contacts,
etc...

» Notifications on all your Personnel related mat-
ters such as:
= Non-Omani employees and their
dependents residency status
= Employee driver license validity
= Medical insurance validity
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* Reports and illustrative Dashboards of your personnel data

that will assist you in your HR and operational planning
and decision-making process.

Access to benefit from a variety of service choices offered
on our platform:

= Truck tracking.

=« Consolidation of cargo.
= Freight market.

= Truck coordination.
= Click insurance.
= E-way bill preparation.

Achieving your company’s Omanization Percentages.
Access to Easy Permits service to the

Industrial Estate during the COVID-19 pandemic or any
similar case.

Assistance in calculating In-Country-Value.

To Regsiter and Download App
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